Ballrooms, Bridges, and Boardrooms

Reimagining Institutions for a Prosperous, Flourishing Society
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How do we strengthen institutional trust?

Markets build wealth. Institutions build civilization.

Thomas Paine's audacious imagination inspired a ready nation, weary troops, allies, and enemies.
Yet his ideas for institutional change remain unfinished and the reasons are eerily familiar—and
dangerous.

Paine pointed toward a future of trustworthy institutions, thriving citizens, and our path toward
profound renewal. Discover his insights to prepare leaders for revolutionary stewardship.

C ) WHY THIS MATTERS Q IDEAL FOR ... A ESSENTIAL INSIGHTS
* Institutions build or break trust. | < Reimagining the relationship  The vision isn't new. It's unfinished.
* Institutional integrity creates the between business and society. « Prepare for revolutionary
conditions for thriving people, * Organizations realigning purpose, stewardship.
business, and civic life. prosperity, and public trust.
WHO THIS IS FOR 7 .
Organizations: Corporations ¢ Universities ¢ Institutes and Centers ¢ Non-Profits £ :\": i\ o
Audiences: Executive teams ® Governing Boards ¢ Professional Schools and Associations ‘ :. ;

THE KEYNOTE IS JUST THE BEGINNING. THE JOURNEY CONTINUES with Executive Sensemaking ® Executive Education

CURIOUS? Schedule a complimentary 20-minute conversation.
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ABOUT LABYRINTH Y&~ LEADERSHIP

Why a historical leadership case? Pathways to Renewal at All Levels
Because the story is complete. . . .
. ) . ; Labyrinth Leadership creates pathways for professional,
Insight from hindsight strengthens foresight. IO I e |t e e

Timeless issues. Tested methods. Revealingresults.
We develop the capacity to recognhize enduring patterns, challenge

assumptions, and imagine new possibilities for action. Methods are
derived from the behavioral science of multi-level change.
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Authorl' of Positive Poyver, a chapter Aln the Handbook of Positive 734.834.8304
Organizational Scholarship (Oxford University Press, 2027)




